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Remember Jose Rizal's story about the little moth
and the oil lamp? His mother told him not to get
close to the light as it would singe his wings. Yet,
he flirted with the fire of the lamp ~ moving closer
and closer when nothing bad happened. Then his
wings caught fire. Self.discipline is not the little
moth’s strong point.

RIGHT AND WRONG
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These days some people seer to have trouble telling
tight from wrong. Harry Fosdick Emerson developed a
farmula years ago that might help us today. He called
it, "Six Ways to Tell Right from Wrong." He suggested
we test our potential actions against these six crteria.

1. The Cormmon Sense Test. Are you simply being
foolish? How would you judge someane else if they

did the sarme thing?

The Spontsmanship Test. Are you playing
fair? How would you feel if someane else did the
same thing to you? it is not right for everyone, it
is probably nof right for anyone

The Best Self Test. Are you trying to be the best
you can be? Will it help you become a better
person?

The Publicity Test. If everyone knew what you were
doing, would you still do t? It is surprising how the
light of public knowledge changes aur perspective
and our behavior.

The Most Admired Person Test. Would the person
you most adrire do it? I you told that person about
it, would you feel proud or ashamed?

The Foresight Test. What can possibly go
wirong? Could you live with those consequences?

These are six tough tests. Any action passing all six
tests would probably be  good choice. Emerson
provided us with & powerful tool to help determine what
is right and what is wrong. If you consistently do what
is right, you will gain a string positive reputation, both
personally and professionally

This world needs more peaple who will do what is
right just because it's right. By doing this, you wil
be making the world around you a better place. You
will also be setting a good example for others to
follow. (From: Success Secrets by Mertill Douglass
p. 82:83)

When sorry is not enough..
The Hyundai Scandals

In March 2008, Hyundai Motar Co. Chairman Chung
Mong-Koo was arrested for fraud and bribery. By
April 2008, he tried to say sorry by pledging US§1
billion to charity. Korean civic groups condemned his
atterpt to win back public trust. This February 2007,
the Chairman was sertenced to three years
imprisonment

On the other side of the company, Hyundar's urion
leader was ordered arrested in January 2007 for
taking bribes from senior executives to end workers'
strike. Investigation already yielded evidence of
money deposits made to his wife's and mother's
accounts

Both men failed the Foresight Test

In reading the lives of great men, ! found that the
first victoty they won was over themselves
seff-discipline with all of them came first.

~Hany S. Truman





